Editorial
Intolerance circumstances

The situation which the BSNL employees are facing is totally intolerable. It may be told that for the
workers not a such dark days have been seen in past.

The well recruited employees by the union Govt. after getting a solid commitment for their job se-
curity, financial viability of the company and guarantee of Govt. pension as per existing pension rules
for other Central Govt. though a slight insertion of permission for the DOT employees who are to be
transferred in a PSU.

About 3.75 lakh employees executives and non-executives opted after getting the commitment of
protection as workers opted gladly to work in Bharat Sanchar Nigam Limited which was converted into
a PSU by closing Department of Telecom operation and Telecom services.

The beginning of the company was glittering in all the way. The workers made their all efforts to
full fill the desire of the Govt. in Telecom sector by completing the task of Telecom policy of 1999 for
which the company was formed as told by the then Govt. in centre.

The company touched the peak of the target assigned it by the Govt.

The entry of Private Telecom operators were permitted before the corporatization of DTO and
DTS. In the name to provide level playing in the Telecom sector the Govt. Dept. of DTO and DTS was
converted into a Corporation name by Bharat Sanchar Nigam Limited.

The Company was started its working from 1st October 2000 and upto 2002 the BSNL was not
permitted to enter in mobile services. Though the intervention of Court the company entered in mobile
area and upto 2005 it become the largest mobile service connectivity provider in the country.

It is known to all and it is in record of the Govt. that the company earned a profit of more then
10500 crore in 2004-05 and it running in profit upto 2007-08. Though the company was in profit upto
2007-08, but the political attack was started against the company as well as its employees from 2006,
the first attack from Govt. side was on pension of Employees. As per the commitment and agree-
ment of this union Govt and staff unions that the full pension for the combined service of DOT period
and BSNL will be paid to the employees on their retirement on superannuation, but the union Govt
in centre though a cabinet decision circulated a presidential order on 15-06-2006 that the 60% of the
pension of BSNL retired employees will be paid by the Govt. Rest of the 40% has to be paid by the
BSNL company. NFTE sensed this ugly and anti agreement and anti commitment of the Govt and
raised voice against this cruel act of the Govt but it is fact that others were propagating against the
view of NFTE (BSNL) and it was told by some of the leader in these period that NFTE creating confu-
sion among the workers. There is no problem in payment of pension after retirement, but the eyes
were opened to all when differences of 78.2% IDA and 68.8% was paid to the serving employees in
June 2013 and it was much delayed for the retirees and the expenditure dept. of Finance Ministry on
the raised issue to fulfill 40% of the pension from BSNL.

All wake up and united struggle took place including two days strike in April 2015, but untimely the
Prime Minister office took cognizance on the letter of NFTE written to Hon’ble Prime Minster in Janu-
ary 2016 and the full pension for combined services was restored though a Cabinet approval of union
Govt. on 5th July, 2016.

The cruel act of the earlier Govt. was removed but the other critical situation came one by one
before the employees.



(1) Stagnation — The BSNL absorbed employees started facing stagnation form 2012 and till this
time more than 60% absorbed employees are facing stagnation. This is a very painful situation for
these employees who are working years together without increase of a single paisa in their salary.

(2) The 3rd wage revision become due from 01-01-2017, but till today no clarity regarding wage
revision has come. Right from 2018 committee was constituted and meetings took place. Even scales
Were decided and agreed by all the members of official as well as staff side but that agreed scales
were not sent to the DOT for approval. Again the meeting of the wage revision committee started from
January 2022 and the last meeting held on 2nd December, 2022 but due to adamant attitude of the
management there is no progress towards settlement. To break the adamant attitude of the manage-
ment a joint forum of all the non-executive unions/associations have been formed and one day lunch
hour demonstration has been conducted for settlement of the three demands including wage revision.
The stalemate is still continuing.

(3) New promotion policy:- The NEPP which has created a lot of confusion has lost its value
for the financial upgradation of employees. Now the workers from all sections wants a new promotion
policy at per with the executive employees but on this issue the management is maintaining silence
and no progress on this issue is seen.

(4) Promotion through LICE - Due to unilateral and arbitrary implementation of restructuring
and man power distribution there is no vacancies in any promotional Cadre in the Telecom Circles of
BSNL in the country. All eligible candidates are suffering and their future carrier in deep dark.

(5) Ban on compassionate ground appointment was imposed by the BSNL management for three
years upto March, 2022, but it has been extended by the BSNL management for indefinite period.

(6) Superannuation benefits to Direct recruited BSNL employees despite regular struggle to com-
plete 30% for the social security for the direct recruited employees has not been settled till this time.

All together it is crystal clear that the life and carrier of the BSNL employees of both category ab-
sorbed/direct recruited are in deep dark and intolerable.

The unions and associations should have to take a proper and honest consideration of the situa-
tion to bring out the workers from this critical and intolerable circumstances by applying a new vision
to evolve some mechanism in the back ground of trade union experiences to get rid of from the deep
darkness and intolerable circumstances.

The NFTE as its tradition is always ready to be unite with any section for the purpose of the work-
ing class.

NFTE Zindabad —
Workers Unity Zindabad
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