
Editorial

Intolerance circumstances
The situation which the BSNL employees are facing is totally intolerable.  It may be told that for the 

workers not a such dark days have been seen in past.

The well recruited employees by the union Govt. after getting a solid commitment for their job se-
curity, financial viability of the company and guarantee of Govt. pension as per existing pension rules 
for other Central Govt. though a slight insertion of permission for the DOT employees who are to be 
transferred in a PSU.

About 3.75 lakh employees executives and non-executives opted after getting the commitment of 
protection as workers opted gladly to work in Bharat Sanchar Nigam Limited which was converted into 
a PSU by closing Department of Telecom operation and Telecom services.

The beginning of the company was glittering in all the way. The workers made their all efforts to 
full fill the desire of the Govt. in Telecom sector by completing the task of Telecom policy of 1999 for 
which the company was formed as told by the then Govt. in centre.

The company touched the peak of the target assigned it by the Govt.

The entry of Private Telecom operators were permitted before the corporatization of DTO and 
DTS. In the name to provide level playing in the Telecom sector the Govt. Dept. of DTO and DTS was 
converted into a Corporation name by Bharat Sanchar Nigam Limited.

The Company was started its working from 1st October 2000 and upto 2002 the BSNL was not 
permitted to enter in mobile services. Though the intervention of Court the company entered in mobile 
area and upto 2005 it become the largest mobile service connectivity provider in the country.

It is known to all and it is in record of the Govt. that the company earned a profit of more then 
10500 crore in 2004-05 and it running in profit upto 2007-08. Though the company was in profit upto 
2007-08, but the political attack was started against the company as well as its employees from 2006, 
the first attack from Govt. side was on pension of Employees.  As per the commitment and agree-
ment of this union Govt and staff unions that the full pension for the combined service of DOT period 
and BSNL will be paid to the employees on their retirement on superannuation, but the union Govt 
in centre though a cabinet decision circulated a presidential order on 15-06-2006 that the 60% of the 
pension of BSNL retired employees will be paid by the Govt. Rest of the 40% has to be paid by the 
BSNL company.  NFTE sensed  this ugly and anti agreement and anti commitment of the Govt and 
raised voice against this cruel act of the Govt but it is fact that others were propagating against the 
view of NFTE (BSNL) and it was told by some of the leader in these period that NFTE creating confu-
sion among the workers. There is no problem in payment of pension after retirement, but the eyes 
were opened to all when differences of 78.2% IDA and 68.8% was paid to the serving employees in  
June 2013 and it was much delayed for the retirees and the expenditure dept. of Finance Ministry on 
the raised issue to fulfill 40% of the pension from BSNL. 

All wake up and united struggle took place including two days strike in April 2015, but untimely the 
Prime Minister office took cognizance on the letter of NFTE written to Hon’ble Prime Minster in Janu-
ary 2016 and the full pension for combined services was restored though a Cabinet approval of union 
Govt. on 5th July, 2016.

The cruel act of the earlier Govt. was removed but the other critical situation came one by one 
before the employees.



(1) Stagnation – The BSNL absorbed employees started facing stagnation form 2012 and till this 
time more than 60% absorbed employees are facing stagnation. This is a very painful situation for 
these employees who are working years together without increase of a single paisa in their salary.

(2) The 3rd wage revision become due from 01-01-2017, but till today no clarity regarding wage 
revision has come. Right from 2018 committee was constituted  and meetings took place. Even scales 
Were decided and agreed by all the members of official as well as staff side but that agreed scales 
were not sent to the DOT for approval. Again the meeting of the wage revision committee started from 
January 2022 and the last meeting held on 2nd December, 2022 but due to adamant attitude of the 
management there is no progress towards settlement. To break the adamant attitude of the manage-
ment a joint forum of all the non-executive unions/associations have been formed and one day lunch 
hour demonstration has been conducted for settlement of the three demands including wage revision. 
The stalemate is still continuing.

(3) New promotion policy:- The NEPP which has created a lot of confusion has lost its value 
for the financial upgradation of employees. Now the workers from all sections wants a new promotion 
policy at per with the executive employees but on this issue the management is maintaining silence 
and no progress on this issue is seen.

(4) Promotion through LICE – Due to unilateral and arbitrary implementation of restructuring 
and man power distribution there is no vacancies in any promotional Cadre in the Telecom Circles of 
BSNL in the country. All eligible candidates are suffering and their future carrier in deep dark.

(5) Ban on compassionate ground appointment was imposed by the BSNL management  for three 
years upto March, 2022, but it has been extended by the BSNL management for indefinite period. 

(6) Superannuation benefits to Direct recruited BSNL employees despite regular struggle to com-
plete 30% for the social security for the direct recruited employees has not been settled till this time.

All together it is crystal clear that the life and carrier of the BSNL employees of both category ab-
sorbed/direct recruited are in deep dark and intolerable.

The unions and associations should have to take a proper and honest consideration of the situa-
tion to bring out the workers from this critical and intolerable circumstances by applying a new vision 
to evolve some mechanism in the back ground of trade union experiences to get rid of from the deep 
darkness and intolerable circumstances. 

The NFTE as its tradition is always ready to be unite with any section for the purpose of the work-
ing class.

NFTE Zindabad —
Workers Unity Zindabad



laikndh;

vlguh; ifjfLFkfr;ka
ch,l,u,y esa dk;Zjr deZpkjh vlguh; fLFkfr dk lkeuk dj jgs gSaa ,slk dgk tk ldrk gS fd iwoZ esa ,slh 

fo"ke ifjfLFkfr dk lkeuk ugha djuk iM+k gSS Hkkjr ljdkj dh fu;eka ds vuqdqy nwjlapkj] foHkkx esa HkrhZ fd;s 
x;s deZpkfj;ksa us] ljdkj }kjk ukSdjh dh iw.kZ lqj{kk] cuus okys yksd miØe dh vkfFkZd thoarrk ,oa ljdkj 
ds isa'ku lacaèkh fu;eksa esa vkaf'kd la'kksèku ds lkFk Hkkjr lapkj fuxe esa lkektu ds i'pkr ljdkjh isa'ku dh 
iw.kZ xkjaVh dk ljdkj dh izfrc¼rk ds i'pkr~ nqjlapkj izpkyu ,oa nwjlapkj lsok ds deZpkfj;ksa us uo&fufeZr 
Hkkjr lapkj fuxe esa lekfgr gksus dk fodYi fn;k FkkA

izkjaHk esa Hkkjr lapkj fuxe fyfeVsM tks ,d yksd miØe ds :i esa izpkyu vkjaHk fd;k cM+s gh ped&ned 
ds lkFk vxzlj gqbZA deZpkfj;ksa us iw.kZ fu"Bk ds lkFk ljdkj dks nwjlapkj uhfr 1999 ds nkf;Roksa dk iw.kZ :i 
ls ikyu fd;s rFkk ljdkj dh bPNk ds vuq:i fn;s x;s y{; dks gkfly fd;kA ljdkj us nwjlapkj lsok dks 
fuxfer djus ds ihNs ;gh y{; j[kk FkkA nwjlapkj foHkkx dks fuxfer djus ls iwoZ gh ljdkj dh uhfr;ksa ds rgr 
nwjlapkj {ks= esa futh daifu;ksa ds izos'k dh vuqefr nh tk pqdh Fkh vkSj lkekU; izfrLièkkZ ds Lrj ij turk 
dks nwjlapkj lsok,a iznku djus ds uke ij ljdkjh foHkkx dks fuxe esa ifjofrZr fd;k x;k rFkk deZpkfj;ksa dks 
muds fodYi ij u;h daiuh esa lekfgr fd;k x;kA

uol`ftr yksd miØe Hkkjr lapkj fuxe fyfeVsM us 1 vDrwcj 2000 ls dk;Z vkjaHk fd;kA blls 
lekfgr rRdkyhu 3-75 yk[k deZpkfj;ksa ds fu"Bk ,oa mRlkgiw.kZ dk;Z ds pyrs daiuh us 2004&05 rd 
10]500 djksM+ :i;s dk equkQk vftZr fd;k rFkk ;g Øe vkxs Hkh tkjh jgkA lu~ 2006 esa deZpkfj;ksa 
ds lkFk rRdkyhu dsanz ljdkj us igyk v?kkr fd;k ,oa dsanzh; ea=h ifj"kn ds ,d fu.kZ; ds vkyksd esa 
15 twu 2006 dks ,d ifji= ds }kjk ;g fu.kZ; fn;k x;k fd ch,l,u,y esa lekfgr deZpkfj;ksa dks 
lsokfuo`fÙk ds i'pkr~ ljdkjh dks"k ls isa'ku dk 60ø gh Hkqxrku fd;k tk;sxk 'ks"k 40ø jkf'k ch,l,u,y  
}kjk iwjh djuh gksxhA

mDr dky esa ,u,QVhbZ (ch,l,u,y) ekU;rk esa ugha Fkh ijarq blds tkx:d usr`Ro us deZpkfj;ksa ds fo:¼ 
fd;s x;s dkjZokbZ dh ?kksj HkRlZuk djrs gq, jk"Vªh; iSekus ij bl fu.kZ; dk fojksèk fd;kA mu fnuksa vU; laxBuksa ds 
usrk ,u,QVhbZ }kjk isa'ku ds [krjs ds izfr mBk;s x;s vkokt dks etkd mM+krs jgs vkSj dgrs jgs fd isa'ku Hkqxrku 
ij dksbZ [krjk ugha gSA lHkh yksxksa dh vka[ksa rc [kqyh tc twu 2013 esa osru fuèkkZj.k esa 72-2ø vkS|ksfxd 
egaxkbZ HkÙks ds loky 68-8 ds lkeatu ds lkFk fuèkkZfjr osru eku dks xyr crkrs gq, 9-4ø ds folaxfr ds 
Hkqxrku dh ekax dbZ la?k"kks± ds i'pkr ljdkj us eku yh FkhA dk;Zjr deZpkfj;ksa ds osru esa 9-4ø dh c<+ksrjh 
ns nh xbZ ijarq lsokfuo`Ùk deZpkfj;ksa ds fy, vfr foyac gqvkA foÙk ea=ky; ds O;; foHkkx us ;g loky mBk;k 
fd twu 2006 ds QSlys ds vuq:i ch,l,u,y ds lsokfuo`Ùk deZpkfj;ksa ds fy, 9-4 izfr'kr dh c<+ksrjh nsus 
esa 40ø jde ch,l,u,y dks nsuk gksxkA lHkh laxBuksa ds usrkvkas dh vka[k rc [kqyh vksj xksycanh rFkk la?k"kZ 
dh 'kq:vkr gqbZA  iw.kZ isa'ku dk Hkqxrku ljdkjh dks"k ls djus gsrq lHkh ;wfu;u ,oa ,lksfl,'ku us fnukad 14 
,oa 15 vizSy 2015 ls nks fnuksa dh laiw.kZ gM+rky Hkh dhA tuojh 2016 esa ,u,QVhbZ us ekuuh; izèkkuea=h 
Hkkjr ljdkj dks flracj 2000 ds le>kSrs dh i`"BHkwfe ds foLr`r o.kZu ds lkFk isa'ku dh iw.kZrk ds fy, 



,d foLr`r i= fy[kkA izèkkuea=h dk;kZy; us mDr i= dk laKku fy;k rFkk nwjlapkj foHkkx dks dkjZokbZ djus 
gsrq vxzlfjr fd;kA bl izdkj 5 tqykbZ 2016 dks ea=h ifj"kn ds fu.kZ; ds }kjk ch,l,u,y deZpkfj;ksa ds 
lsokfuo`fÙk ij muds la;qDr lsokdky ds fy, dsanz ljdkj dh isa'ku vfèkfu;e ds vuq:i laiw.kZ isa'ku ljdkjh 
dks"k ls nsus dh vfèklwpuk tkjh dh xbZA

bl izdkj 2006 esa rRdkyhu dsanzh; ljdkj }kjk fy;s x;s deZpkjh fojksèkh dBksj QSlys dks tqykbZ 2016 
esa lekIr dh xbZ vkSj deZpkfj;ksa dks dsanzh; ljdkj ds dks"k ls isa'ku dk Hkqxrku dh xkjaVh fQj ls cgky gqbZA 
bèkj lu 2008 ds ckn ls daiuh ds jktLo esa yxkrkj fxjkoV vkus yxh Fkh vkSj 1-1-2017 ls deZpkfj;ksa 
ds osru iqujh{k.k dk loky fQj lkeus vk;kA deZpkfj;ksa ds lkeus vkt pkjksa rjQ ls vaèkdkj dh fKLFkfr gS 
D;ksafd buds le{k dbZ Toyar loky [kM+s gks pqds gSaA

1- LVSxus'ku & orZeku esa daiuh esa yxHkx 18000 ,sls deZpkjh gS tks MhvksVh es HkrhZ fd;s x;s Fks vkSj 
ch,l,u,y esa lekfgr fd;s x;s gSaA  ,sls deZpkfj;ksa esa yxHkx 60 izfr'kr deZpkjh LVSxus'ku dk lkeuk dj 
jgs gaSA ;g vR;ar gh ihM+knk;d fLFkfr gSA

2- osru iqujh{k.k& f}rh; osru iqujh{k.k 1-1-2007 ls ykxw gqbZ gSA r`rh; osru iqujh{k.k 1-1-2017 
ls ykxw gksuk gSA bl lacaèk esa lfefr dk xBu gqvk vkSj cSBds gksrh jgh gSaA xr cSBd 2 fnlacj 2022 dks gqbZ 
gS mlds ckn ls :dkoV tkjh gSA izcaèku osru iqujh{k.k ds fy, var%dj.k ls rS;kj ugha gSA bl lacaèk esa yxkrkj 
la?k"kZ fd;s x;s gSaA

3- u;h inksUufr uhfr&uku ,DthD;qfVo izeks'ku ikWfylh dh izklafxdrk lekIr gks pqdh gSA ;g inksUufr 
uhfr LVSxus'ku dh tuuh gSA leLr deZpkjh ,DthD;qfVo deZpkfj;ksa dh rjg u;h inksUufr uhfr l`tu djus 
dh ekax dj jgs gSaA ,u,QVhbZ yxkrkj bl ekax dks mBk jgs gSa] ij izcaèku pqIih lkèks cSBh gSA

4- ijh{kkvksa }kjk inksUufr& ohvkj,l ds mijkar izcèaku us fjLVªDpfjax rFkk ekuo'kfDr forj.k ds uke 
ij ,drjQk rFkk fujadq'k dkjZokgh ds rgr leLr fjDr inksa dks lekIr dj fn;k gSA iwjs jk"Vªh; iSekus ij vkèks 
lfdZyksa esa fdlh Hkh in ij ijh{kk,a vk;ksftr ugha dh tk jgh gSaA iw.kZ :i ls Hkfo"; vaèkdkje; cuk fn;k gSA

5- vuqdaik vkèkkfjr HkrhZ & vuqdaik vkèkkfjr HkrhZ ij vfu'fprdkyhu izfrcaèk yxk fn;k x;k gSA

6- u;s HkrhZ deZpkfj;ksa dh lkekftd lqj{kk& u;s HkrhZ dfeZ;ksa ds lkekftd lqj{kk gsrq 30 izfr'kr dh 
jkf'k vHkh rd ugha nh tk jgh gSA

dqy feykdj fLFkfr vfr nnZukd ,oa vgluh; gks pqdh gSA bl fLFkfr ls deZpkfj;ksa dks ckgj ykus ds fy, 
lHkh laxBuksa dks vkilh ,drk l`tu djrs gq, ,d ubZ psruk tkx`r djuh gSA

,u,QVhbZ viuh ijaijk ds vuqdqy lnSo vxz.kh Hkwfedk fuHkkus dks rS;kj gSaA

,u,QVhbZ ftankckn] deZpkjh ,drk ftankckn


